1 November 2016
M-DAY VACANCY ANNOUNCEMENT
Open to all qualified, eligible MAJs and LTCs. Lateral transfers will be given priority. Those
interested in a promotion opportunity may be given date of rank consideration, if necessary, until
there is a pool of five candidates. (This is not an immediate promotion opportunity for those officers
not meeting minimum requirements, i.e. TIG, mil and civ ed.)

1. This position is located in 960" Brigade Support Battalion, Sheridan, Wyoming

2. The incumbent(s) will serve as:
05, Commander
CLOSING DATE: 30 December 2016

Selecting Official: COL Phipps, 115" FAB Commander

3. Meet medical standards of AR 40-501. Candidate must have a current dental exam (to include a digital
panograph) and a Periodic Health Assessment (PHA) within 12 months of application indicating Soldier is
in good health. A current PHA is defined as green in each category of all 16 sub categories that comprise
the total PHA. In order to be assessed as medically ready, each category must be within 12 months and
must be green. Exception: Due to a MEDPROS program glitch, if your PHA shows red in “TDAP
Immunizations” you may be eligible to apply. (Soldier’s with an approved profile are eligible to apply.)

4. Branch(es) or MOS: 9OA

5. Be in current compliance with APFT and weight program requirements OR have a current, valid profile:
(AGR) Soldiers will take the APFT at least twice each calendar year. A minimum of 4 months will separate
record tests if only two record tests are given. The intent is for the Active Army and the AGR Soldiers to
take a record APFT every 6 months. Soldiers in RC troop program units (TPUs) will take the APFT at least
once each calendar year. A minimum of 8 months will separate record tests if only one test is given, with no
more than 14 months between record tests (AR 350-1). At a minimum, personnel will be weighed when
they take the APFT or at least every 6 months (AR 600-9).

6. Applicants remain eligible to apply if they are designated anywhere in the rating chain of a delinquent

evaluation(s). However, delinquent evaluations will be brought to the attention of the selection panel and
may be used as a discriminator. This applies to OERs and NCOERs of which the applicant is in the rating
chain in any capacity. Any evaluation not completed, signed and submitted to DCSPER 90 days after the

end of the rating period is considered delinquent.

7. Position is open to qualified male and female officers. In accordance with NGR 600-100, Officers
applying must be ILE and AOC (or constructive credit granted) complete. Officers enrolled in ILE
or AOC must graduate prior to assuming command.

8. Selectee for this position will occupy Para/Lin/Position Title 101/01/ Commander on the 960" BSB
MTOE.

9. Officers who are interested should (as applicable) mark an “x” on the position of interest, and
complete by signing and returning a copy of this announcement to: NGWY-PER-OPM, 5410 Bishop
Blvd., Cheyenne, WY 82009-3320. Or scan the announcement and send to 1LT Meyer, Officer Personnel
Manager, at luke.v.meyer.mil@mail.mil.

10. An interview panel may consist of the rater of the position, and two randomly selected panel members.
Date, time, and location of interviews will be announced.

10. Projected date of assignment if selected for position is: 15 September 2017




____laminterested in being considered for the position as indicated in #2 above. | understand that if | am
selected for an interview and offered the position, | MUST accept.

Officer Written Name and Signature




